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Shortly after qualifying as solicitors, three university 

friends – Henry Hodge, Peter Jones and Patrick Allen 

– set up a law firm together in Camden, north London. 

From the outset, the practice has had a radical edge 

and, 40 years on, continues to fight for justice, to right 

wrongs, and to make the law accessible to all people – 

irrespective of their means.

  “We use the power of the law to help individuals,” 

says Patrick Allen. “While acting on behalf of our clients, 

we also actively fight against reforms that we believe  

are not beneficial to the general public.”

  The firm’s chief areas of personal legal services 

are personal injury, civil liberties, criminal defence, 

family law, clinical negligence, housing, wills and 

probate, employment and dispute resolution. The 

firm’s reputation has been enhanced by a number of 

high-profile engagements in the fields of civil liberties 

and personal injury. It continues to act for Neville 

Lawrence – whose son Stephen was murdered in 

1993 – in relation to ongoing investigations into police 

corruption. It also successfully represented claimants 

from the King’s Cross fire in 1987 and the Marchioness 

ferry disaster in 1989.

  Allen recently stood aside as managing partner, 

but retains the role of senior partner. “The law is 

complicated,” he says. “The courts are scary places, and 

our clients are usually facing powerful, well-resourced 

opponents. So to help the ordinary person defend or 

assert their rights can be a potent thing – and winning a 

case often makes a massive difference to someone’s life.”

  The firm believes resolutely in the civil and 

criminal justice system, and in its importance to the 

proper functioning of a modern democracy. “There 

used to be a comprehensive legal aid scheme,” says 

Allen, “which has been gradually whittled away. The 

civil justice system scarcely exists now, and the criminal 

justice system has also been deprived of funds.”

  Allen’s place as managing partner has been filled by 

Vidisha Joshi who, at 39, is one of the youngest managing 

partners of a law firm of this size. The fact that she 

happens also to be a woman and of Asian heritage has 

effortlessly fulfilled the firm’s commitment to diversity 

and gender equality.

  Hodge Jones & Allen has a staff of more than 220, 

and turns over around £16 million per year. Its employees 

come from a range of cultural backgrounds, and 69 per 

cent of them are women – who also comprise 64 per cent 

of its partners and 50 per cent of the management board. 

Supporting local communities, initiatives and charitable 

organisations is part of the life-blood of the firm. An 

annual programme of fundraising events is interwoven 

into the work of the law firm each year, along with a 

season of evening concerts held within Club Inegales – 

the firm’s resident jazz club.

  “We like to do things differently at HJA,” says Joshi 

“The firm has always been an enthusiastic supporter of 

the community. Most recently, we have proudly backed 

the founding of the Bonavero Institute of Human Rights  

at Oxford University.”

  HJA’s website includes information detailing 

ongoing projects aimed at improving outcomes for 

clients. The HJA Innovation in Law initiative, for 

example, was established to help the firm to refine its 

internal processes and safeguard legal representation  

for all members of the public.

   “We have always worked hard to help individuals 

fight their corner in terms of rights and access to 

justice,” says Allen. “I know Vidisha and our other 

partners will continue to represent and assist others  

for many years to come.”
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